PBFGuidance Note on Gender Marker Scoring

BACKGROUND
The United Nations Peacebuilding Fund (PBF) recognizes thibasystematic inclusionand

participationof womenand the consideration of gender as centrapeacebuilding is essential to the

just reconstruction of political, legal, economic and social structures, and to the advancement of
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political, economic, seal and cultural rights.












TIPS ONINTEGRATING GEWE

Gendered Conflict Analysis

A gendered conflict analys
provides an understanding of th
gender dynamicsin a conflict
affected context, enabling a bette
project design that advances gend
equality v Alu v



Whatrelevant institutions, processes and structures for peace and security are perpetuating unequal
norms whichcan result irinsecurity /risk conflict relapse

How are men, women, boys agitls and their gender roles affected by the conflict?
What roles are men, women, boys and girls playing in the conflict



f If special measures ka v §1v 8} vep® A}u v[e % ES] ]% 3]}v ]v
outreach, provisions for transport, sponsorship, child care provisionsuettd 30% of the budget can b
allocated togenderequality butnot if women waild have participated otherwise as well

f }ve] &E]vP hE gBudgef allocation athe only GEWE allocation of the project is not sufficiafit
project partners need to make clear allocations®ov. & «<«pu 0]3C vembdwemnijent.

f See below fordrther guidelines

Activities andFnancialAllocation:
Thebelow rating table isneantto help applicants decide on how muofi a budgetcan be allocated towards GEWE at the activity lepkdase note the
determiningof the overall GM for a project will be based on the GM table
The main questions toonsider are
f Will the activity only focus on representatio®?/and
f Will contentbe mainstreamed, as in based on a gender sensitive analydisonsidershe dynamicf gendeed roles, power relationgand how
they affect peacebuildir®
f Oris themain purpose of the activity toontribute to gender equality v A}u v[e u %jeAt?E
f Based on this the financial allocation can be determined

Staffing Costs
Staffing costs can be included in GEWE allocation. The ToR of the staff member can be used to guide financial all¢afitmnooists to GEWE. The
following must then be determined:
f Based on the TOR, will the project personnel or the consultant lmdvied in any genderelated work?
f What % of time would you say that the personnel/consultant will work on geneleted issues?
f Is aconsultant recruited to perform a study on for example gender and land reform, conduct a gender analysis, or idibtileeTaonsultant staff
only expect them to mainstream their deliverable if the sole purpose of their activity is not gender equality?



GEWE
Contribution

Principal
Objective

DESCRIPTION

Activities in which the gender componentsplicit and
the primary objective and can be identified as being
fundamental in its design; where the achievement of
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the main reason the action was planned.

Financial
allocation
of activity
to GEWE

80-100%

f

Examples
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HOW IT WORK & WHO DOES WHAT

9 TheGenderMarker ismandatoryfor all projects funded by PBF

9 TheGenderMarker score is proposed Iapplicantagenciegselfscoring when submitting a
proposal to PBF.

9 PBF project template@RF: template 2.1 / PRF: template 3.2) include a box on the cover page
for the Gender Markeand allocation to GEWPRroposals that do not includeGenderMarker
will be returned.

9 ThePBF Secretariain country is responsible to helgpplicantagencies integrate a strong
focus on gender equalityv  A}u v[e u%o}A ifheivgrojecs.

9 The PBF Secretariashould review the Gender Marker of all projects before they are
submitted to the Joint Steering Committead PBSO.

9 PBSOprogramme officergprovide, when needed, technical support for integrating gender
equality v A}lu v[e u% }A @hinvojectsduring their developmentand help
assess the Gender Marker.

9 Joint Steering Committeeswhen approving projectswill review the Gender Marker ah
where necessary recommend changes to strengthen the integration of gender ecpradity
A}u v[e u% }A G theydojects.

9 PBSOQ when approving projectswill review the GenderMarker and where necessary
recommend changes to strengthen the integratioi gender equalityand A}u v[e
empowermentin the projects.



ANNEX A: DEFINITIONS

Gender Refers to the social attributes and opportunities associated with being male and female and
the relationships between women and men and girls and bagsyell as the relations between
women and those between men. These attributes, opportunities and relationships are socially
constructed and are learned through socialization processes.

Gender EqualityRefers to the equal rights, responsibilities and oppaities of women and men and
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or female. Gender equality infips that the interests, needs and priorities of both women and men
are taken into consideration, recognizing the diversity of different groups of women and men. Gender
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between women and men is seen both as a human rights issue and as a precondition for, and indicator
of, sustainable peopleentered development.
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