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themin rights and duties, even if they differ in custom |anguage and religion
They exercise their constitutional rights and assunme as their duty the higher
interests of the nation and the creation of enploynent so as to channel the
energi es of Jordanian society and release its material and spiritua
capabilities with a view to achieving the objectives of unity, progress and
buil ding for the future.

Chapter 11, article 3, paragraph (d), of the National Charter, relating to
the rule of law and political pluralism sinlarly enphasizes equality, justice
and equal opportunity anong men and wonen citizens w thout distinction

Chapter V, paragraph 4, of the Charter, relating to the social field,
further enphasi zes that good notherhood is the basis of a sound chil dhood and is
a child' s natural right. The Jordanian State and society must provide care for
both child and nother and affirmthe right of working nothers to maternity |eave
and childcare, as well as the right of access to optimumcare and to parental
and State protection, with a view to ensuring that Jordani an children devel op
i ndependent and cooperative personalities w thout distinction between males and
f emal es.

The Charter also stresses that wonen are nmen's partners in the growh and
devel opnent of Jordanian society, nmeaning that their constitutional and |ega
right to equality, education, instruction, training and enploynent is essential
as is enabling themto assume their proper role in the building and advancenent
of society.

Sone | aws al so enconpass special provisions for wonen, as well as genera
provi sions which apply to both nen and wonen, such as the Personal Status Act,
the Gvil Pension Act and the Social Security Act.

Neverthel ess, there is still discrimnation against women. Under the
Labour Act, for exanple, working wonmen have the right to six weeks' maternity
leave with half pay. This applies exclusively, however, to the private sector
and not to the informal sector. Simlarly, although the Cvil Service
Regul ations nmake no distinction between the salaries, working hours and period
of enploynent of male and fenal e workers, they fail to provide adequate support
for working women, particularly since the pension payable to a wonman is not
inherited by her famly in the event of her death. Moyreover, the socia
security and health insurance of a working wonman do not include her husband and
children unless it is confirned that they are in need and proven that the fenale
enpl oyee is directly responsible for their maintenance.

In addition to the Personal Status Act, greater flexibility is essential in
applying the lawrelating to matters of arbitrary divorce, maintenance and
enpl oynent outside the home.
Article 5

"States Parties shall take all appropriate neasures:

(a) To nodify the social and cultural patterns of conduct of men and
wonen, with a viewto achieving the elimnation of prejudices and customary
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Article 316 provides that any woman who is proven to influence, for the
purpose of gain, the activities of a prostitute in such a manner as to
denonstrate that she is assisting or conpelling the latter to engage in
prostitution with another person or to engage in prostitution generally shall be
puni shed by inprisonment of one year or by a fine of up to 50 dinars.

Article 317 punishes by inprisonnent of between two nmonths and two years
any person who prostitutes a wonman w t hout her consent in any place or in a
brothel with a viewto a nman, whether a specific individual or otherw se, having
illegitinmte sexual intercourse with her

Article 318 provides that if a woman is in a house or a brothel with a view
to a person having illegitinmte sexual intercourse with her, the person is
deermed to have prostituted her in such house or brothel if he refuses to hand
over to her any of her clothes or noney with the intention of forcing or
i nducing her into prostitution in such house or brothel

Article 7

"States Parties shall take all appropriate measures to elimnate
di scrimnati on agai nst women in the political and public life of the
country and, in particular, shall ensure to wonen, on equal terns with nen,
the right:

(a) To vote in all elections and public referenda and to be eligible
for election to all publicly el ected bodies;

(b) To participate in the formulation of governnent policy and the
i npl ement ation thereof and to hold public office and performall public
functions at all |evels of governnment."

Under Jordani an | egislation, a wonan enjoys political rights, and such
rights arise out of the fact that she is a citizen or individual who belongs to
a specific State by virtue of the nationality which she holds and who nay
participate in managi ng and running the country's affairs. Anong the nost
i nportant of those rights are the right to stand as an el ection candi date and
the right to hold public office.

Article 42 of the Constitution stipulates that mnisterial posts are to be
filled only by Jordanians. Consequently, by virtue of her nationality, a wonan
may assune charge of a ministry and participate in the executive power.

M ni sterial posts were held by Jordani an wonen in 1980 and 1984.

Jordani an wonen were accorded the right to be elected to and nomi nated for
nmenber ship of the House of Representatives and nunicipal and village councils in
1974 and 1982 respectively. Even though wonen were accorded that right,
however, their participation in political life has been mninmal; in the
| egislative authority, for exanple, there are no wonmen in Parlianent, which
conprises 80 nenbers. Their absence is due to the wonen candi dates' failure to
win in the parlianentary elections of 1989. There is, however, one woman in the
Senate, which conprises 40 nmenbers. As for the executive authority, there are
currently no woman mnisters or under-secretaries of State in the Jordanian
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These percentages reflect the increase in the nunber of fernales entering al
| evel s of education.

In recent years, fenmale enrol ment has caught up with male enrolnment; in
1972, there were 79 fenales per 100 nales at the basic stage. The ratio of
females to nales in that stage then successively rose to 89 per cent in 1989 and
94 per cent in 1990.

I n higher (post-secondary) education in Jordan, the ratio of fermales to
mal es increased from43 per cent in 1972 to 74 per cent in 1979 and exceeded
100 per cent in 1990, when it reached 105 per cent. This strongly indicates
that femal e education is becom ng widely acceptable and is noticeably increasing

at all levels of education, particularly higher education. The increasing ratio
of fenmales to nales is perhaps attributable to the changing view of society
towards female education. In addition, the drop-out rate at the basic stage is

hi gher anong mal e pupils than anong females, thus leading to a large increase in
the ratio of females to nmales at the higher stages.

The Mnistry of Education sends outstanding fenmal e students, on an equa
basis with male students, to pursue university studies in Jordan or abroad. In
order to encourage themin their studies, it has deliberately reduced the period
of tinme for which such females are obliged to work for the Government to half of
that which applies to male students.

The Mnistry of Education endeavours to offer incentives for people to work
in remote and distant areas of the country with a view to supplying the schools
in such areas with female teachers. |t also endeavours to offer nmaterial
i ncentives, as well as free housing.

The relative increase in literacy anong femral es conpared to nales nmay be
attributable to socio-econonmic trends. Despite the fact that | aws and
regul ati ons make no distinction between nales and fenales in that both sexes are
gi ven adequat e educational opportunities on an equal basis, the prevailing
system of values in Jordanian society is that nore interest is show in the
qualification of males than in that of females, neaning that mal es are accorded
larger roles than females in the fields of enploynent, production and famly
responsibility.

In conpul sory and secondary schools, the education received by mal es and
females is the same in terns of programmes, curricula and textbooks. The only
difference is in vocational activities, where femal es concentrate on the
donestic sciences and nmales on industrial and agricultural skills.

As for co-education, there are three main stages: primary education for
t he under-12 age group; preparatory and secondary education for the 12-18 age
group; and education for the over-18 age group. These three groups coincide
with the stages of childhood, youth and adul thood. Co-education is pursued
unreservedly in the first and third stages of the education systemin Jordan and
there are no regulations or |aws which either encourage or discourage
co- education at any stage.
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Vocational education for girls is still restricted to (illegible), nursing

and a few other occupations, such as dressmaki ng and beautician studies. This
is attributable to the fact that the pursuit of vocational education by girls is
not sufficiently accepted; various traditional occupations are deened to be
confined to girls, whereas certain industrial and agricultural vocations are
confined to mal es and have no wonen taking part in them

Jordani an girls have the sane opportunity as nen to participate in sports
and physical activities and there is no law to prohibit such participation

Article 11

As for the legal provisions relating to article 11 of the Convention on the
Elimnation of AIl Forms of Discrimnation agai nst Wnen concerni ng appropri ate
neasures to elinmnate discrimnation against wonen in the field of enploynent,
article 23-1 of the Jordanian Constitution stipulates that work is the right of
every citizen, and that the State nust provide opportunities for work to al
citizens by directing the national econony and raising its standards.

Article 22 of the Constitution provides, in addition, that "every Jordani an
shall be entitled to be appointed to public offices under such conditions as are
prescribed by law or regulations". It also stipulates that "appointnent to any
governnent office or to any establishnment attached to the Governnent, or to any
muni ci pal office, whether such appointment is permanent or tenporary, shall be
nmade on the basis of merit and qualifications.”

The Jordani an National Charter treats wonen as the partners of nmen in
contributing to all the political, econonmc and vital dinensions of nationa
devel opnent .

The Jordani an | aws regul ating the enploynent of male and female civil
servants, notably Gvil Service Regulation No. 1, pronul gated pursuant to
article 120 of the Constitution, nmake no distinction between the two sexes in
terns of appointnent, pronotion and the |evel of administrative post which civil
servants and admi nistrators may assune. The Labour Act also provides for the
protection of wonen and their right to trade union organization and equal pay
for simlar work, as well as their right to annual |eave, sick |eave and
maternity | eave

Speci al provisions for women have been established by way of Jordani an
Labour Act No. 21 of 1960, article 19 of which stipulates that "on their
marriage, wonen workers shall have the right to | eave a job and receive an end-
of - servi ce bonus, provided that they have been continuously enployed in the job
for a period of not less than six nonths."

The | aw therefore accords worki ng wonen the right to | eave a job and
recei ve an end- of -servi ce bonus upon their marriage, should they so w sh

Article 46 of the Act also stipulates that no woman worker nmay be pernmitted
to work in any job which, under the regulations, is regarded as bei ng dangerous,
t hereby protecting wonen agai nst dangerous activities.
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A discussion follows on economic indicators relating to wonen's work in
Jor dan.

Nunmber of fenml es of working age

The nunmber of fenal es of working age (15-64 years) increased from about
369,000 in 1972 to about 456,000 in 1979 and about 846,000 in 1990, representing
an annual increase of 3.1 per cent over the first period and 5.8 per cent over
t he second peri od.

The nunber of females in the | abour force increased from about 27,000 in
1972 to 31,000 in 1979 and about 113,000 in 1990, representing an annua
i ncrease of 2.2 per cent over the first period and 12 per cent over the second
period. The large difference between the annual increase over the first and
second periods is attributable to various factors, including the high fertility
rate in the late 1960s and 1970s, which produced a large rise in the nunber of
femal es of working age. Another factor is the changing attitude of society
towards the enpl oyment of wonen, as well as the increase in the nunber of wonen
st udyi ng, which has boosted wonmen's contribution to the |abour force.

Nunber of femal e workers

The nunber of fenmnl e workers increased from about 25,000 in 1972 to about
27,000 in 1979 and about 79,000 in 1990, representing an annual increase of
1.3 per cent during the first period, rising to 8.8 per cent during the second
period. The fall in the rates of increase in the nunber of fermale workers
between the two periods in conparison with the rise in the nunber of
econonmically active fenales is attributable to the increase in the nunber of
worren out of work.

Aver age econonic participation

The crude rate of average econom ¢ participation (percentage of
econonmical ly active wonen out of the total fenale population) of feral es was
3.2 per cent in 1979 and rose to 7.1 per cent in 1990.

The revi sed average participation (percentage of econonmcally active wonen
out of the total ferale popul ation of working age) amounted to 6.4 per cent in
1979 and rose to 12.7 per cent in 1990, thus indicating the growing entry of
worren into the | abour narket.

The increase in the crude rate of average economic participation reflects
the increase in the nunber of wonen in the | abour force, which rose from
7.7 per cent in 1979 to 13.8 per cent in 1990. This indicates the |arge
i ncrease of wonen in the | abour market, even though many jobs are unregistered
and many traditional donestic jobs carried out by women are not counted as work,
whi ch consequently reduces the recorded economnic participation of wonen.

As for the distribution of women workers by econonic activity, the
percent age of wonen workers in agriculture anounted to 1.2 per cent in 1979 and
increased to 3.7 per cent in 1990. |In nanufacturing, the percentage of wonen
workers anounted to 6.5 per cent in 1979 and rose to 7.5 per cent in 1990; in

l...
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the mning and quarrying sector, it anounted to 0.1 per cent in 1979 and rose to
0.2 per cent in 1990; in electricity, gas and water, it amounted to 0.1 per cent
in 1979; in the construction sector, it amunted to 0.6 per cent in 1979 and
rose to 0.9 per cent in 1990; in wholesale and retail trade, restaurants and
hotels, it anmounted to 2.7 per cent in 1979 and rose to 5.1 per cent in 1990; in
financial services, it anounted to 4.7 per cent in both 1979 and 1990; and in
soci al and personal services, the percentage of wonmen workers anmpbunted to

83.6 per cent in 1979 and 75.9 per cent in 1990.

Distribution of femal e workers by occupation

As for the distribution of female workers by occupation, the greatest
concentration of fermale workers is in the sector of technicians and specialists,
where it anounted to 46.4 per cent in 1990. In the nmanagenent sector, it
amounted to 1.1 per cent in 1990; in clerical and sales work, it amounted to
3.1 per cent; in the services sector, it anmounted to 9.1 per cent; in
agriculture, it amounted to 4.1 per cent; and in production and transport, it
anmounted to 9.9 per cent.

Article 12

"1, States Parties shall take all appropriate neasures to elinminate
di scrimnati on agai nst women in the field of health care in order to
ensure, on a basis of equality between nen and wonen, access to health-care
services, including those related to famly planning.

2. Not wi t hst andi ng t he provisions of paragraph 1 of this article,
States Parties shall ensure to wonen appropriate services in connection
wi th pregnancy, confinement and the post-natal period, granting free
services where necessary, as well as adequate nutrition during pregnancy
and | actation."

Jordan has achieved great progress in the field of health care, the
Governnent having given major priority to the health sector. Hospitals, health
centres and government and private clinics are virtually everywhere, covering
all areas of the Kingdom The vast majority of the popul ati on have good access
to health-care services. Moreover, the nunber and conpetence of health-care
staff, as well as the amount of spending on nedical services, are above the
average levels attained in countries with a relatively noderate incorme.

Wthin that context, Jordani an wonen have access to health servi ces and
care and contribute equally with men towards their provision. Mternal care and
childcare are available, together with famly planning services, in both
governnent centres and the private sector. Considerable progress has al so been
achieved in inproving the quantity and quality of nutrition anong the entire
popul ation of the Kingdom

In Jordan, four main sectors are responsible for the provision of health
services, nanely:
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(a) The public sector

This sector includes the main resources for the provision of health
services to citizens and conprises the follow ng:

1. The Mnistry of Health: The Mnistry offers primary, secondary
and tertiary health-care services in Jordan through nain and subsidiary
health centres, consisting of 506 health centres, 161 maternal and child
clinics, 110 dental clinics and 15 respiratory disease clinics, as at the
end of 1990.

These centres and clinics provide prinmary health-care services, such
as treatment to conbat contagi ous di seases and treatment for citizens who
are eligible to benefit fromtheir services, the aimbeing to inprove
public health by providing vaccination and preventive health services,
maternal care, childcare and school health services. They also nonitor
wat er, food and the health of the environnent and undertake heal th
educat i on.

2. Hospitals: There are approximately 19 hospitals under the Mnistry of
Heal t h.

3. Royal nedical services: These are responsible for providing health
services to nenbers of the arned forces, general security forces and the
civil defence and their dependants. These services have eight of their own
hospital s.

4, Uni versities: The Jordanian University Hospital provides nedica
services, the beneficiaries of which are enployees of the University and
their dependants, as well as the menbers of the health insurance systemrun
by the Mnistry of Health, which include civil service enployees and their
dependant s.

5. Mat ernal and child-care services: In the Mnistry of Health, there
are 161 centres offering such services, which, in brief, consist of
providing treatnent for children, wonen and expectant nothers, conducting

| aboratory tests, making home visits to expectant nothers, carrying out
home deliveries, raising health awareness anong nothers and inproving their
health education. Also included are services ained at spacing out the
intervals between births, as the clinics provide women who so wish with the
neans to do so, in addition to naternal and child services in royal medica
service centres, the private sector and the United Nations Relief and Wrks
Agency (UNRWA) .

(b) The private sector

This sector provides health services to citizens through speciali st
clinics and national hospitals, as well as pharnmacies, |aboratories and
radi ol ogy centres. This sector includes private clinics conprising, as at
the end of 1990, 2,545 doctors, including 138 gynaecol ogi sts and
obstetricians and 97 paediatricians. There are 26 private hospitals.
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Furthernore, maternal and child-care services and treatnent for cancer and
gastrointestinal diseases are provided free of charge to all Jordanian citizens
at Mnistry of Health hospitals, centres and clinics.

Wth regard to maternal health, the statistics for 1990 show the foll ow ng:

- The nunmber of maternal nortalities attributable to conplications of
pregnancy and childbirth is 40 per 100,000 |ive births.

- The average nunber of children per wonan of child-bearing age (15 to
49) is 5.5.

- Femal e |ife expectancy at birth is 68.
- Ei ghty-six per cent of births are assisted by qualified attendants.

- Thirty-five per cent of the popul ation has access to nethods of
contraception.

- Mortality fromall causes anongst wonen of child-bearing age (15 to
49) is 89 per 100, 000.

- According to Departnent of Gvil Status statistics for 1988,
nortalities among wonen of child-bearing age represent 14.6 per cent
of all female nortalities.

Jordan is considered a semni-devel oped country with respect to the materna
nortality rate, which has fallen from 80 per 100,000 live births at the end of
the 1970s to its current |level of 40 per 100,000 live births. This is due to
i ncreased specialization in obstetrics and gynaecol ogy, the adoption of
effective treatnent policies for the conplications of pregnancy and childbirth,
the inplementation of a birth-spacing policy, the wide availability of inproved
mat ernal and child-care services and the inprovenent of the social and economic
ci rcunst ances of the popul ati on over the past decade.

The principal causes of maternal nortality are in nost recorded cases
unclear, owing to the failure to use internationally recogni zed categories of
causes when registering deaths. The data taken fromdeath certificates on
causes of nortality show that diseases of the heart and circul atory system
represent the highest proportion, about 25 per cent, followed by tunours of the
reproductive organs (6.4 per cent), diseases of the nervous system
(4.1 per cent), pneunonia (3.5 per cent) and various kinds of accidents
(5 per cent). Conplications of pregnancy and childbirth account for only
1 per cent of nortalities.

Article 13

"States Parties shall take all appropriate measures to elimnate
di scrimnati on agai nst wonen in other areas of econonmic and social life in
order to ensure, on a basis of equality of nmen and wonen, the sane rights,
in particular:
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(a) The right to famly benefits;

(b) The right to bank | oans, nortgages and other forns of financial
credit;

(c) The right to participate in recreational activities, sports and
all aspects of cultural life."

In theory, there is no discrimnation against wonen with respect to the
granting of financial facilities, since credit institutions apply the sane
conditions to both sexes. |In practice, however, the financial facilities
granted to wonen by the three main credit institutions in Jordan, nanely, the
Housi ng Bank, the Cooperative Bank and the Industrial Devel opnent Bank, are
comrensurate with a limted income. This is a reflection of wonen's specialized
contribution to the econony, and is also a result of a social system based on
nmal e ownership and economic activity. Furthernmore, it should not be forgotten
that credit facilities are normally used for the good of the whole famly. To
sone extent, social custom guarantees that benefits are not restricted to the
person who obtained the credit.

The Housing Bank, for exanple, granted a significant nunmber of housing
| oans to couples on the basis either of their joint incone, or of the wonan's
owner shi p of the Iand.

Wth regard to article 13, subparagraph (a), wonmen in Jordan have the right
to famly allowances such as pensions and social insurance, and to financial
assi stance and training projects ainmed at increasing the income of poor
fam |ies.

The Jordanian Civil Retirement Law has been anended to give the famlies of
deceased officials or retirees the right to any pension, payment or conpensation
to which those officials or retirees were entitled under the provisions of this
law. As enunerated in article 13, those who qualify for this right are the
fol | owi ng:

(a) The wife;

(b) Sons under 17 years ol d;

(c) Daughters who are unnarried, w dowed or divorced

(d) The nother, if w dowed or divorced

The pension will be withdrawn fromthe sons when they reach the age of 17,
unl ess they are students, in which case it will continue to be paid until they
are 26. Pensions will continue to be paid to daughters who are entitled thereto
unl ess certain conditions apply.

Pensions will be w thdrawn fromwi ves, daughters and not hers upon their
marriage or re-narriage, and restored if they are wi dowed or divorced. Should

they then contract a further marriage, the pension will be irrevocably
Wi t hdr awn.
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Currently, the total nenbership of wonen's cooperatives is 450. Wnen's
cooperatives represent 3.7 per cent of all cooperatives in Jordan. Wnen are
nmenbers of various cooperatives, but their role is limted and they have no
effective representation in executive bodies. This may be due to the follow ng
factors:

(a) That the nmajority of cooperatives are agricultural; this restricts the
initiative and participation of women, despite the fact that wonen constitute
20 per cent of the agricultural |abour force, since they largely perform
unrenunerated work for the fanmly;

(b) The low |l evel of social awareness anong rural wonmen and their high
illiteracy rate, which is 42 per cent, as conpared with 17 per cent anong nen in
rural areas;

(c) That social attitudes towards wonen have linmted the participation of
wonen in economnic activities outside the hone.

Article 15
"1, States Parties shall accord to wonen equality with nmen before the | aw

2. States Parties shall accord to wonmen, in civil nmatters, a |lega
capacity identical to that of nen and the sane opportunities to exercise
that capacity. |In particular, they shall give wonen equal rights to

concl ude contracts and to administer property and shall treat themequally
in all stages of procedure in courts and tribunals."”

Wth reference to paragraph 1 of this article, wonen played no part in the
| aw before the Jordani an Constitution was adopted. The 1953 Constitution states
inarticle 6 (i): "Jordanians shall be equal before the law. There shall be no
di scrimnati on between themas regards their rights and duties on grounds of
race, |anguage or religion"

Wth regard to article 15, paragraph 2, |egislation has been enacted in
Jordan to give nmen and wormen equal rights with respect to the independent use of
property and regardi ng contracts for sales, purchases, hire and participation
The Jordani an conmmercial |aw pronulgated in 1966 states in article 9,
paragraph 1, that merchants are those who engage in comercial transactions.

The word "those" was used as it is in general, covering both nale and fenale.

The commercial |aw equates commercial eligibility with civil eligibility,
referring to the text of article 43 of the Civil Code, which provides that
i ndependently responsible adults in full possession of their nental faculties
shall be fully eligible to exercise their civil rights.

Article 116 of the Gvil Code provides that any eligible person may nake
contracts, provided that they have not been stripped of their eligibility.
However, the rights referred to in article 15, paragraph 4, are not conferred on
wonen in Jordan, since Jordan is an Islamc country and such rights nmay not be
conferred on wonen, as this would be contrary to the teaching of Islam the
State religion. Wnen are forbidden to travel alone, even on pilgrinmge. They

l...
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be acconpani ed by either a close nale relative or a group of wonmen known

for their integrity. It is therefore not possible to grant such a right, or the
freedomto choose a place of residence, in view of the fact that the State
religion views a woman as bel onging to her husband, and as unabl e, whether
married or single, to nmake an i ndependent choice of dwelling place.

Article 16

been

"1, States Parties shall take all appropriate neasures to elininate
di scrimnati on against wonen in all matters relating to marriage and famly
relations and in particular shall ensure, on a basis of equality of men and
wonen:

(a) The sane right to enter into marriage;

(b) The same right freely to choose a spouse and to enter into
marriage only with their free and full consent;

(c) The sane rights and responsibilities during narriage and at its
di ssol ution;

(d) The sanme rights and responsibilities as parents, irrespective of
their marital status, in matters relating to their children; in all cases
the interests of the children shall be paranount;

(e) The sanme rights to decide freely and responsibly on the nunber
and spacing of their children and to have access to the infornation
education and neans to enable themto exercise these rights;

(f) The sanme rights and responsibilities with regard to guardi anshi p,
war dshi p, trusteeship and adoption of children, or simlar institutions
where these concepts exist in national legislation; in all cases the
interests of the children shall be paranount;

(g9) The sane personal rights as husband and wi fe, including the right
to choose a famly nane, a profession and an occupation

(h) The sanme rights for both spouses in respect of the ownership,
acqui sition, nanagenent, adm nistration, enjoynent and disposition of
property, whether free of charge or for a val uable consideration

2. The betrothal and the marriage of a child shall have no |ega
effect, and all necessary action, including |legislation, shall be taken to
specify a minimumage for marriage and to make the registration of
marriages in an official registry conpul sory."

This article is connected to the Jordani an Personal Status Act, which has
adapted fromlIslamc jurisprudence

Inthe articles relating to marriage, repudiation, alinmony and divorce, the

Personal Status Act gives men and wonen equal rights.
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Article 4, for exanple, equates wonen with nen with respect to w thdraw ng
froman engagement, since it provides that each party to the engagenent has an
equal right to withdraw therefrom

I n anot her paragraph, the Islamc judge is given the right to performthe
marriage of a young girl if her guardian has rejected the marriage for no
legitinmate reason. This is in order to protect her rights, provided that the
prospective husband is eligible. |If it is the girl's father or grandfather who
rejects the nmarriage, there is no possibility of her marrying the nan she
chooses unl ess she is over 18 years old.

Article 7 provides that the agreenent of the fermale party to a marriage
nmust be sought if there is a large age difference between the two parties. A
contract of marriage may not be concl uded between a wonman under 18 years old and
a man nore than 20 years her elder wi thout her consent having been sought by the
judge, and her agreenent ascert ai ned.

Article 13 provides that the approval of the guardian does not have to be
sought for the marriage of a previously married woman over 18 years ol d.

Article 20 of the law concerns eligibility for marriage. It provides that
the nost basic standard of eligibility is financial, as represented by the
ability to pay a dowy and support, since the wife should not have to support
herself. Religious eligibility nust also be established.

Article 37 deals with wonen's right to be well treated.
Article 61 concerns wonen's right to a dowy.

Article 66 concerns wonen's right to adequate support. The article
classifies different types of support needed for such expenses as food,
cl ot hing, housing and nedical treatment, and to provide help for the wife if she
needs it. This article obliges a husband to pay his wife's living expenses if
he has ceased to do so or if it is proved that what he pays is inadequate.

Article 74 provides that if the husband is unable to pay them these
expenses shall be a debt for which he is liable.

Article 75 provides that if support cannot be obtained fromthe husband, it
shall be paid by a third party.

Article 77 provides that the wife of an absent husband shall be supported
fromhis cash or assets.

Article 72 provides that the husband shall bear the expenses of preparing
his wife for burial and of her funeral

The husband is responsible for other types of expenses, such as providing
mai nt enance for the children if the nmarriage ends in divorce, separation or
annul nent .
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Regardi ng the annul ment of a marri age:
Article 87 deals with the del egation of authority in divorce.

The wife has the right to handl e her own divorce, provided that was
specifically provided for in the nmarriage contract.

Articles 113 and 116 give a wonan who is fully capable of carrying out her
wifely duties the right to annul the marriage if sone fault of the husband nakes
these duties inpossible.

Article 120 provides that the wife may al so annul the nmarriage in the case
of insanity, where the husband has becone insane after the nmarriage contract was
finalized

Article 123 provides for separation due to absence or destiny.

Article 125 deals with the absence of the husband in either a known
| ocati on where he is inconmmuni cado, or in an unknown | ocati on

Article 126 gives wonmen the right to request separation if the husband is
unable to pay the first part of the dowy in full or in part.

Article 127 provides for separation on the grounds of the husband' s
inability to support his wife or his failure to do so

Article 128 provides for separation on grounds of a dispute or discord.

Article 134 provides that a wife who is arbitrarily divorced may seek
conpensati on.

Article 146 provides that the children of a divorced couple should stay in
the marital home unless they are so young that the nother has the right to
cust ody.

Article 154 provides that, after divorce or separation, the nother has a
prior right to take custody of her children and to bring themup. |f she does
not do so, the right reverts to her own nother. A nother has the same rights as
a father, and prior right to custody, provided she is a Mislim or the adherent
of a revealed religion

Article 180/ 2 provides that the cost of supporting children should be borne
by the nother if she is well-off and the father is in straitened circunstances.
This cost will be a debt payable by the father when his circunstances inprove

Article 16, paragraph 1(a), of the Convention, concerning the same right to
enter into marriage, conflicts with religious directives. |slamgives nen the
right to take nore than one wife, a right which cannot be given to wonen.

The same applies to paragraph 1(b), since a Mislimwonan may not nmarry a
non- Musl i m man. However, |slam does give wonen the right to enter into nmarriage
only with their free and full consent.






